


 

 

 

 

 

 

August 8, 2022 

 

On behalf of Maryland’s 60 member hospitals and health systems, we are proud to share the 

2022 State of Maryland’s Health Care Workforce Report produced by the MHA Task Force on 

Maryland’s Future Health Workforce.  

In response to unprecedented workforce stresses prompted by the COVID-19 pandemic, MHA’s 

governing body launched the Task Force in Fall 2021. Hospital leaders, human resources 

experts, and clinicians from across Maryland joined together to solve for sustainability and 

cultivate diversity in the pool of caregivers. The goals are to: 

1) Create additional pathways for community members to join the health care workforce 

2) Enable hospitals to hire, retain and grow 

3) Ensure families in Maryland have the medical care needed to thrive 

MHA commissioned the research firm Global Data to forecast supply and demand in the nursing 

workforce. The report projects a shortfall of 13,800 registered nurses (RNs) and 9,200 licensed 

practical nurses (LPNs) by 2035. Without intervention, the supply of RNs and LPNs can only 

meet 80% of the state’s demand. 

The Task Force recommendations focus on four areas: 

1) Expand Maryland’s workforce pipeline  

2) Remove barriers to health care education 

3) Retain the health care workforce 

4) Leverage talent with new care models 

 

The recommendations include detailed actions that both policymakers and hospitals themselves 

can take. Given the breadth of the health care workforce, this report focuses on nurses and nurse 

extenders. Allied health professionals and physicians will be a future focus.  

This is the beginning. We look forward to engaging with you as we rebuild, sustain, and grow 

Maryland’s vital health care workforce. 

Best, 

 

 

 

Bob Atlas 

President & Chief Executive Officer 

Maryland Hospital Association 

 

 

 

 

 

Edward Lovern 

President & Chief Executive Officer 

Ascension Saint Agnes 

Chair, Task Force on Maryland’s Future 

Health Workforce
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