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The Clinical Supervisors reported taking on the role of a Clinical Supervisor on the unit or hospital
where they worked as an Employee Nurse was a positive experience for their students.

After reviewing this poster, the attendee will be able to:

1. Identify the clinical education model, implemented with the

five partner hospitals, that promoted an increase in the

number of Clinical Supervisors

2. Describe the data collected after Year 1 regarding number

of Clinical Supervisors who are employees of partner

hospitals and number of Stevenson University student

placements

Students reported an enhanced educational experience when their Clinical Supervisor was an
Employee Nurse of the unit or hospital of their clinical placement.
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Students also reported they were likely to seek employment at those hospitals based on their clinical
placement experience with their Clinical Supervisor who was an Employee Nurse there.

The clinical educational model of having Employer Nurses take on the role of Clinical Supervisors on
their own unit or hospital does enhance the educational experience for students and the Clinical
Supervisor. Future plans will build on this concept and increase the numbers of Clinical Supervisors
and clinical placements from each partner hospital.
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